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(@ THIS APPROACH
REQUIRE

CHANGING THE

CORE METHODS

OF HOW TEACHERS

TEACH OR HOW

STUDENTS LEARN.

Our purpose is to
students to understand their
unique wiring, build skills
for life, and empower each
student to creatively forge
a path of hope and mental
stability for their future.

DO YOU
SEE
THESE
ISSUES?

Education
Reimagined

is focused on
providing a
scientific solution
to help address
these problems.

Our vision is to
work in partnership
with a high school’s
teachers and faculty
to impact the lives
of their students

to better prepare
them to navigate
the complexities

of school and

the world after
graduation.

® Students migrating to alternative schools'

® Teachers leaving public schools?

Universities NOT preparing students to be successful
hires®

® Only 37% of high school graduates ready for college®

Treating fellow students as humans is considered a
revolutionary idea® (social media is dehumanizing)®

Al and COVID have changed the way we need to
think about education’

® Teen suicide is the second leading cause of death
in the U.S. Root causes include where they are

developmentally and socially.®

“School connectedness is a key to addressing youth

adversities at all times -especially during times of

sever disruptions.”’

By 2030, according to Dell, 85% of us who are in the

work force will be doing jobs that don't exist yet -

students need to be lifetime learners.'®
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The Innovation Strenghts Preference Indicator (ISPI) was developed by leaders of
industry working to forge a path for human innovation and behavioral science. With
funding and partnership with Fortune 500 companies, military, and the Center for
Creative Leadership, over the course of 15+ years, the ISPl has been used to assesses
styles of thinking, relating, and behaving in the context of innovation.

The ISPl has been used by over 29,000 individuals spanning all levels, in more than
300 private, governmental, and public organizations, across 26 different industries
in 16 different countries, and is translated into multiple languages. It was then
integrated into the STEM program at the high school level for 8 years of testing and
improvement.

The ISPl and its associated program is designed to be a part of the evolution
happening in our school systems today. Students and teachers are equipped to
further engage in the innate wiring of each student and to give teachers the ability
to work with the needs and abilities of that student. This work has been extremely
successful in the professional workplace and can readily be utilized in curriculum for
education.
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Idea Connection Systems, Inc.® is a consulting firm helping to bring innovation to
the world. We are innovation experts that understand human dynamics and how
to leverage individual potential. Our mission is to partner with our clients in their
creation of new, by leveraging their awareness of different mental models (the
invisible human elements) to make innovation happen.

The proposed approach does not require changing the core methods of how
teachers teach or how students learn.

Starting with individual high schools, we believe that if we can help a school'’s
administration, faculty, and students understand who they are and who they are
relative to each other, learning outcomes and many other social factors will improve
tremendously.

This will be accomplished through using a proven science based, data driven
approach to helping their educational system achieve its goals. This is similar to what
many commercial and public organizations are already doing. Most of what is being
proposed has already been piloted in a STEM high school over an eight-year period.
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@ KEY GOALS
e Take what has proven to be successful L ET'S

in many major public and private sector
organizations and bring key learnings into

the educational world. R E I MAG I N E

Partner with a select few educational
systems to take the program to the next

level of testing. Integrate eight years of
high school STEM experience to confirm E D U A I I N °

ability to successfully scale.

Are you ready to talk about how we
can integrate this highly successful
program into your school?

o l .; N EXPECTED Let's work together to equip and

| empower your students to succeed
Iu.;;lj!;! ll i | .““”‘ RESU LTS in high school, college, and whatever

lies ahead.

e Teachers better understand their students.
Teachers are provided ways to better reach
each student.

Students better understand themselves. Co NTACT US
Students better understand their peers.

Students better understand their teachers.
Student performance has been improved.
Student stress levels have been reduced.
Acceptance of different ways of thinking

has increased.
e A culture of diversity and inclusion has

been created.
e Students become better citizens of a free
society.
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